
What does Track 2 training include?

•	 Six 3-hour online sessions on tools and 
skills to strengthen reflective supervision 
practices within an organization.

•	 Four 90-minute meetings that offer 
participants the opportunity to explore 
specific programmatic issues related to 
desired changes within their organization 
and to apply the ideas and practices 
offered during the online training.

•	 The opportunity to participate in an 
individual team mentoring session with the 
RSC faculty member facilitating their group 
to identify team goals and needs.

•	 Approximately 14 hours of asynchronous 
learning work including reading, viewing 
video clips and audio or written journaling 
to support integration of the written 
material into practice.

 
Apply Now 

The next Track 2 session begins April 1st 2025, 
and runs through October 2025.   

•	 Sessions will be held 4/1, 4/15, 4/29, 5/13, 
5/27, 6/10 and 6/24 at 10am-1pm PT/1pm-
4pm ET

•	 Community of Learners meet for 90 
minutes the second week of each month 
July - October. 

•	 Application deadline extended to 2/13/25. 

•	 Click here to apply 

•	 Applicants will be notified of their 
acceptance by 2/28/25.

•	 Tuition is $1,500 per participant and must 
be paid in full before the session begins.  
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Track 2:  Supporting Implementation 
of Reflective Supervision within 
Agencies, Organizations & Systems

April 1, 2025 through October 2025

To learn more, visit swhd.org  
or email rscadmin@swhd.org  

About this Course

Track 2 provides participants with tools and 
skills to strengthen planning, administrative 
practices and structures that support full 
implementation of relationship-based 
reflective supervision and reflective practices 
within an organization or system.

Participants are asked to come with a team 
or partners from their organization, at least 
one of whom has completed the Track 1 
training or have experience and training in 
Reflective Supervision. They will be asked 
to identify a concern or problem in their 
organization or system to consider for change 
or enhancement.  

This will become the focus of their work in the 
smaller Community of Learner sessions, where 
they can explore and apply ideas presented 
during the online group sessions.

Who is this course for? 

Leaders and change agents in organizations 
that are interested in creating a culture of 
reflection in their organization.  

For maximum benefit, one member of the 
organization should have completed 
Track 1 training or have experience and 
training in Reflective Supervision.

Interested in offering reflective 
supervision trainings to your team? 

Contact us about tailoring something 
for your organization.

https://docs.google.com/forms/d/e/1FAIpQLSc9GjkGH0GswtQPiWODex1hmcvzPOl1IfuDRkHJ31QbwblQjg/viewform

